
C�������ce Report on Business Reform Action Plan 2016: Bihar 

Recommendation No.-273- Mandate that the same inspector will not inspect the same establishment twice 

consecutively- Compliance Inspections under The Equal Remuneration Act, 1976 

 

Recommendation No.-279- Mandate that the same inspector will not inspect the same establishment twice 

consecutively- Compliance Inspections under The Factories Act, 1948 

 

Recommendation No.-285- Mandate that the same inspector will not inspect the same establishment twice 

consecutively- Compliance Inspection under The Minimum Wages Act, 1948 

 

Recommendation No.-291- Mandate that the same inspector will not inspect the same establishment twice 

consecutively- Compliance Inspection under The Shops and Establishments Act (as applicable) 

 

Recommendation No.-297- Mandate that the same inspector will not inspect the same establishment twice 

consecutively-Compliance Inspection under The Payment of Bonus Act, 196 

 

Recommendation No.-303- Mandate that the same inspector will not inspect the same establishment twice 

consecutively- Compliance Inspection under The Payment of Wages Act, 1936 

 

Recommendation No.-309- Mandate that the same inspector will not inspect the same establishment twice 

consecutively- Compliance Inspection under The Payment of Gratuity Act, 1972 

 

Recommendation No.-315- Mandate that the same inspector will not inspect the same establishment twice 

consecutively- Compliance Inspection under The Contract Labour (Regulation and Abolition) Act, 1970 

 

(Ref: http://www.labour.bih.nic.in) 
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Notifications

Click on the Description to bring up related document details for viewing or local printing. You will also be
given an option to either save the document on your system or to open it using Acrobat Reader. To render
Hindi text correctly, download and install fonts using the link given above.

SL Date Description

1. 01-03-2016 :243-247 ( ) .

2. 26-02-2016 :242 , /

.

3. 26-02-2016 :241 , /

.

4. 24-02-2016 :155 /

.

5. 24-02-2016 :714-715 ( ) 2016.

6. 22-02-2016 :229 , ,

.

7. 19-02-2016 :85 ( ) ( ) 2016.

8. 19-02-2016 :228 , , 227 230

01.01.2016 31.01.2016 31

9. 18-02-2016 :635-636 ( ) 2016.

10. 18-02-2016 :633-634 ( ) ( ) 2016.

11. 18-02-2016 :631-632 ( ) 2016.

12. 18-02-2016 :629-630 ( ) 2016.

13. 18-02-2016 :627-628 ( ) 2016.

14. 18-02-2016 :625-626 ( ) ( ) 2016.

15. 18-02-2016 :621-622 ( ) 2016.

16. 18-02-2016 :623-624 ( ) ( ) 2016.

17. 17-02-2016 :227 , ,

, ,( ) .

18. 16-02-2016 :225 , , ,

.

19. 10-02-2016 :526-527 / ,

/ .

20. 05-02-2016 :221 , ,

.

21. 01-02-2016 :204 , , , , ,

- 890 19.01.16 ,

.

22. 27-01-2016 :202 ( ) 15

.

23. 12-01-2016 Letter no 112 dated 12-01-2016.

24. 07-01-2016 :199 ,

25. 04-01-2016 :24 ( )

.

26. 08-10-2015 Notification:3232-3233 Variable Dearness Allowance in the minimum rates of wages
fixed/revised for the different categories of employees employed in the scheduled
employments with effect from 01-10-2015.

27. 08-10-2015 Notification:3230-3231 Variable Dearness Allowance in the minimum rates of wages
fixed/revised for the different categories of employees employed in the scheduled
employments with effect from 01-10-2015.

28. 08-10-2015 Notification:3228-3229 Variable Dearness Allowance in the minimum rates of wages
fixed/revised for the different categories of employees employed in the scheduled
employments with effect from 01-10-2015.
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4. 24-02-20164. 24-02-20164. 24-02-2016 :155 ///

.
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��� ����� In pursuance of implementation of final 

Business Reforms Action Plan for 2015-16 received from the Department of Industrial 

Policy & Promotion, Ministry of Industry & Commerce, Government of India,no continuous 

second inspection of any factory/Industrial Establishment will be made by the same 

inspector under the following Labour Acts:-  

I.   The Equal Remuneration Act,1976 

II.  The Factories Act, 1948  

III.  The Minimum Wages Act, 1948  

IV.  The Shops and Establishment Act, 1953 

V.  The Payment of Bonus Act, 1965 

VI. The Payment of Wages Act, 1936 

VII.  The Payment of Gratuity Act, 1972 

VIII. The Contract Labour (Regulation and Abolition) Act, 1970 

IX.  The Maternity Benefit Act, 1961  

Provided that if the inspection is required, an official senior to the inspector 

concerned who had carried out the inspection earlier, will perform the necessary inspection 

with the prior permission of the Labour Commissioner: 

Provided further that in case of factories / industrial establishments employing 10 or 

more workmen, a single joint inspection may be carried out by the inspectors under their 

local authorities for the inspectors under their local authorities for the above mentioned 

Acts.  

            3. This notification will come in to force from the date of issue but will not be 

applicable to such cases (such as accidents etc.) where it is compulsory to conduct the 

inspection within a stipulated time period under the relevant Act. 

(No. 1/F1-102/2016L&R—716) 

By order of the Governor of Bihar, 

AMARENDRA NARAYAN MISHRA, 

Under Secretary to Government. 
———— 
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Website: http://egazette.bih.nic.in�

V.  The Payment of Bonus Act, 1965 

IV.  The Shops and Establishment Act, 1953 IV.  The Shops and Establishment Act, 1953 

III.  The Minimum Wages Act, 1948  III.  The Minimum Wages Act, 1948  

II.  The Factories Act, 1948  II.  The Factories Act, 1948  

I.   The Equal Remuneration Act,1976 I.   The Equal Remuneration Act,1976 

inspector under the following Labour Acts:- 

second inspection of any factory/Industrial Establishment will be made by the same 

, Government of India,no continuous 

VIII. The Contract Labour (Regulation and Abolition) Act, 1970 

VII.  The Payment of Gratuity Act, 1972 

VI. The Payment of Wages Act, 1936 VI. The Payment of Wages Act, 1936 

V.  The Payment of Bonus Act, 1965 V.  The Payment of Bonus Act, 1965 



Step 1: Visit the Online Inspection System for Labour Resources Department - http://onlineinspectionbihar.org/ 

    

 

 

http://onlineinspectionbihar.org/


Step 2: Labour Commissioner/ Appropriate Authority logs into the portal to identify establishments that need to be inspected based on computerized risk 

assessment 

 

  



Step 3: System opens the dashboard for the “Labour Commissioner” 

 

 

 

 



Step 4: Select the month for which the system should identify the establishments for inspection. Once the month is selected, the system automatically 

identifies the establishment that need to be inspected based on computerized risk assessment.  

 

 

 

 



Step 5: The system displays district-wise list of establishments automatically selected that need to be inspected based on computerized risk assessment. 

Certain logic are built into the system which includes that “High Risk” category of establishments will be inspected once every year whereas  “Medium Risk”  

and “Low Risk” category will be inspected once in 3 years and 5 years respectively. Similarly there are other parameters built in such as past performance etc. 

for shortlisting/ selection of the establishments. 

 

 

 



Step 6: The users select the option – “Set Officer”. The system automatically allocates the officers to the establishment short-listed based on the risk 

parameters.  Further, there are certain logics built into the system such as the same inspector will not inspect the same establishment twice consecutively.  

 

 

 

 



Step 7: Officer (Labour Superintendent/ Factory Inspector) logs into the portal to view the dashboard which shows the list of Factories/ Establishments 

allotted to them for inspection.  

 



 

 

 

 

 

 



Step 7:  Officer (Labour Superintendent/ Factory Inspector) select the “Inspection Schedule” option which shows the list of establishment to be inspected.   

 



Step 8:  Officer (Labour Superintendent/ Factory Inspector) select the “Start” option against the establishment for which they plan to conduct the inspection 

on a given day.  

 



Step 9 A: Officer (Factory Inspector) after conducting the inspection, selects the establishment for which the inspection report should be prepared/ updated.  

 

 



 

 

 



 

 



 

 



 

 

 



 

 

  



 

  



 

 

  



Step 9 B: Officer (Labour Superintendent) after conducting the inspection, selects the establishment for which the inspection report should be prepared/ 

updated.  

 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



Step 10: After submission of the inspection report by the officer (Labour Superintendent/ Factory Inspector), the draft inspection report is forwarded to 

Assistant Labour Commissioner for necessary. After approval of the inspection report, the violation/ inspection report is visible to the User/ Establishment 

Owner 

  



Step 11: If the inspection report is not submitted by the Officer (Labour Superintendent/ Factory Inspector) within 48 hours, the system doesn’t allow the 

officers to prepare the inspection report until it has been approved by the Labour Commissioner or appropriate authority.  

 

 



 

After approval by the Labour Commissioner, the officer can fill in the inspection report and submit it for approval and publishing.  

  


