Steps to view circular allowing Joint Inspection under Factory Act & other Labour Laws:

1. Open http://labour.rajasthan.gov.in
2. Click on the “Inspection Procedure”. Refer Fig. 1
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You are invited to use Labour Dept. Management System (LDMS)/ Rajasthan Factory and Boiler
Managemnt System (RajFAB) to get information, file application for registration and to receive
approvals/certificates online as per Business Reform Action Plan (BRAP-2016) These are convenient
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tools for Ease of Doing Business (EoDB).Total Online Transactions on LDMS/RajFab as on 315 May 2016 : 184162 Chear lagar, Jalpor.
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Total Online Payment on LDMS/RajFab as on 31t May 2016 : & 1,84,77,172

Labour Department is one of the oldest and important Departments of the Government of Rajasthan. The main responsibility cof the Department is te protect and safeguard the interests of workers in general and
those who constitute the poor, deprived and disadvantage secticns of the society, in particular, with due regard te creating a healthy work envirenment for higher production and preductivity. Government’s attention is

also focused on promction of welfare and providing social security to the labour force both in organized and unorganized secters, in tandem with the process of liberalization and job creaticn. These objectives are sought
to be achieved through implementation of various labour laws, which regulate the terms and conditions of service and employment of workers.

Harmonious industrial relations are a pre-reguisite for economic growth and in today's world of technological innovations and market fluctuations; a re-alignment of the conventional objectives of the Labour
Department has become necessary. Now, the Labour Department would not only have to ensure the implementation of labour laws but also create an enabling envirenment for enhancing productivity, competitiveness
and labour welfare which would result in boosting economic development of the State, leading ko greater opportunities for job creation. Towards this end, prevention of industrial unrest would be one of the basic
mandates of the Labour Department. It would also fulfill its role of perfecting and effectuating the technigues of mediation and cenciliation of disputes, which might arise between labour and management and resolve
any differences between them.
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To get more information about services / schemes, please contact the Toll free number 1800-180-6127

Fig. 1

3. Refer ltem No 3 as shown in Fig. 2 below.
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Inspection Procedure and Checklist

1. Industrial and
and Low risk- View

Click here to view circular [ e alloted to Inspectors by computer in LDMS web spplication in randomized manner based on computerized risk assessment, baced on risk prfile (such as High, Medium
about Joint Inspection establishments, targeted to provide i pliance for these on the basis of relative risk.

2. Jurisdict the Division. Inspector cannct inspect same industrial and commercial establishment twice consecutively.

Circular

The Equal Remuneration Act, 1976

The Factories Act, 1948

The Maternity Bensfit Act, 1961

The Minimum Wages Act, 1948

The Shops and Commercial Establishments Act (if applicable)
The Labour Welfare Fund Act (if applicable) o

Fig. 2

4. Open the Circular, refer item no. 15 2”1t will also be ensured that joint inspection by the
Inspectors of the Labour Department and the Factories and Boilers Department will be carried
out in the same visit of any Industry/Establishment under all applicable Labour Laws”. Refer Fig.
3 below

Bureau, Shimla by the State Government, which should be authenticated, hence,
Labour Inspectors are directed to upload the correct information in this regard on
LDMS carefully.

10. A register will be maintained in the prescribed format by the Labour Inspectors
with regard to prosecutions and claims filed by them and full details will be
recorded in it including the final order of the court. Cases, in which appeal is
required to be filed, will be presented by the Labour Inspector with copy of the
order of the Court and his/her comments to the Head of the Office.

11. Immediate and effective follow up action on the violations/irregularities mentioned
in the inspection reports submitted by the Labour Inspectors will be ensured for
the effective enforcement of the Labour Laws. This follow up action will be
ensured at the Head of the Office level or an officer nominated by him/her.

12. After conducting inspections, no notice will be issued by the Labour Inspectors
regarding violati irregularities i in the inspection reports submitted by
the Labour Inspectors. This will be ensured by the officer responsible for the follow
up action. Follow up action will include 2% to 5% test checking of the inspections
50 conducted.

13.In cases where employer or his representative has refused to sign on the
inspection report during the inspection, such inspection reports will be sent to the
employer by postal service on the next working day.

14. The Labour Inspector will be responsible to file a prosecution within one month of
the prosecution sanction in cases where the time limit given to the employer for
the compliance regarding violations/irregularities found during the inspections has
expired. The prosecution so filed will be reported on LDMS and intimated to the
Controlling Authority/Head of the Office. In those cases in which the Head of the
Office is not the competent authority to give prosecution sanction, the matter will
be sent to the headquarter for presecution sanction with full details.

15. It will also be ensured that joint inspection by the Inspectors of the Labour

Department and the Factories and Boilers Department will be carried out in the

same visit of any Industry/Establishment under all applicable Labour Laws.

It will be ensured that the directions given as above are strictly followed and
complied with. In case of non-compliance, disciplinary action will be taken up against the
concerned Officer/Labour Inspector.

Sd/-
(Rajat Kumar Mishra)
Secretary,
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