
C�������ce Report on Business Reform Action Plan 2016: Bihar 

Recommendation No.-247- Allow for synchronized/joint- inspection under all of the following acts 

I. Inspection under The Equal Remuneration Act, 1976 

II. Inspection under The Factories Act, 1948 

III. Inspection under The Maternity Benefit Act, 1961 

IV. Inspection under The Minimum Wages Act, 1948 

V. Inspection under The Shops and Establishments Act (as applicable) 

VI. Inspection under The Labour Welfare Fund Act (as applicable) 

VII. Inspection under The Payment of Bonus Act, 1965 

VIII. Inspection under The Payment of Wages Act, 1936 

IX. Inspection under The Payment of Gratuity Act, 1972 

X. Inspection under The Contract Labour (Regulation and Abolition) Act, 1970 

(Ref: http://www.labour.bih.nic.in) 



Notifications

Click on the Description to bring up related document details for viewing or local printing. You will also be
given an option to either save the document on your system or to open it using Acrobat Reader. To render
Hindi text correctly, download and install fonts using the link given above.

SL Date Description

1. 01-03-2016 :243-247 ( ) .

2. 26-02-2016 :242 , /

.

3. 26-02-2016 :241 , /

.

4. 24-02-2016 :155 /

.

5. 24-02-2016 :714-715 ( ) 2016.

6. 22-02-2016 :229 , ,

.

7. 19-02-2016 :85 ( ) ( ) 2016.

8. 19-02-2016 :228 , , 227 230

01.01.2016 31.01.2016 31

9. 18-02-2016 :635-636 ( ) 2016.

10. 18-02-2016 :633-634 ( ) ( ) 2016.

11. 18-02-2016 :631-632 ( ) 2016.

12. 18-02-2016 :629-630 ( ) 2016.

13. 18-02-2016 :627-628 ( ) 2016.

14. 18-02-2016 :625-626 ( ) ( ) 2016.

15. 18-02-2016 :621-622 ( ) 2016.

16. 18-02-2016 :623-624 ( ) ( ) 2016.

17. 17-02-2016 :227 , ,

, ,( ) .

18. 16-02-2016 :225 , , ,

.

19. 10-02-2016 :526-527 / ,

/ .

20. 05-02-2016 :221 , ,

.

21. 01-02-2016 :204 , , , , ,

- 890 19.01.16 ,

.

22. 27-01-2016 :202 ( ) 15

.

23. 12-01-2016 Letter no 112 dated 12-01-2016.

24. 07-01-2016 :199 ,

25. 04-01-2016 :24 ( )

.

26. 08-10-2015 Notification:3232-3233 Variable Dearness Allowance in the minimum rates of wages
fixed/revised for the different categories of employees employed in the scheduled
employments with effect from 01-10-2015.

27. 08-10-2015 Notification:3230-3231 Variable Dearness Allowance in the minimum rates of wages
fixed/revised for the different categories of employees employed in the scheduled
employments with effect from 01-10-2015.

28. 08-10-2015 Notification:3228-3229 Variable Dearness Allowance in the minimum rates of wages
fixed/revised for the different categories of employees employed in the scheduled
employments with effect from 01-10-2015.
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4. 24-02-20164. 24-02-20164. 24-02-2016 :155 ///

.
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Business Reforms Action Plan for 2015-16 received from the Department of Industrial 

Policy & Promotion, Ministry of Industry & Commerce, Government of India,no continuous 

second inspection of any factory/Industrial Establishment will be made by the same 

inspector under the following Labour Acts:-  

I.   The Equal Remuneration Act,1976 

II.  The Factories Act, 1948  

III.  The Minimum Wages Act, 1948  

IV.  The Shops and Establishment Act, 1953 

V.  The Payment of Bonus Act, 1965 

VI. The Payment of Wages Act, 1936 

VII.  The Payment of Gratuity Act, 1972 

VIII. The Contract Labour (Regulation and Abolition) Act, 1970 

IX.  The Maternity Benefit Act, 1961  

Provided that if the inspection is required, an official senior to the inspector 

concerned who had carried out the inspection earlier, will perform the necessary inspection 

with the prior permission of the Labour Commissioner: 

Provided further that in case of factories / industrial establishments employing 10 or 

more workmen, a single joint inspection may be carried out by the inspectors under their 

local authorities for the inspectors under their local authorities for the above mentioned 

Acts.  

            3. This notification will come in to force from the date of issue but will not be 

applicable to such cases (such as accidents etc.) where it is compulsory to conduct the 

inspection within a stipulated time period under the relevant Act. 

(No. 1/F1-102/2016L&R—716) 

By order of the Governor of Bihar, 

AMARENDRA NARAYAN MISHRA, 

Under Secretary to Government. 
———— 
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